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CIVILIAN EMPLOYMENT BOARD 
'-■inutea of Meeting Held 
28 October 1947 




PRESENT* 

ifeijcr Maurice H. Klein Hr. F, B„ Rowlett 

1st Lt. C. B. 1111 IV, A. Sanfcov 

let Lt. H. S. Buchanan Hr. John L. Sullivan 

jfir. S. Kbllb&ck: ‘tr. Junes J. Thite 

Mr. Alfred V, Rose 



1. REPORT CF SUBCaaiTTEE ON PROMOTION OF CECIL 0. CORKY, AS -84 

Tbe following report was subnittad and approved: 

The subcommittee, appointed at the last regular meeting of the 
Civilian Employment Board, met on 9 and 20 October 1947. During the 
meetings, the following were considered for th© position of Chief, 
Protective Branch (P~5, Traffic Analyst): 



C 3 c. 1 i C. Corry AS-84 

Herbert L. Conley AS*- 93 

Theodore L. Squier, Jr, &S-93B 
George Soerner AS-96 

R-ilph J. McCartney AS-94 

Lt. Sadi3on Mitchell AS-93 

Upon review it was the opinion of the subcommittee that the 
following perec?n8 were tho best qualified* 

f'ecil C, Corry AS-84 

Jlerbort L, Conley AS-93 



After further study it vias considered that Hr. Conley was the 
most qualified for the position in question. 

The committee recommended to the Chief, Army .Security Agency 
that Hr. Conley was the most qualified and that he be transferred and 
promoted to the P-5 position upon his return from overseas, 'which will 
bo about July or August 1948. The "promotion request" for Mr. Corry 
was returned to Security Division without action. 
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2. Htosonos 

‘Jorsssn Boardc&n, A3-*54 
Reclassification of Position 

Intelligence Analyst CP-3) to I ntsll leaned Analyst CP— -4 ) 

«i'« Sullivan stated that this 1* a ease of reclassification cf the 
position to which Mr, Sc^jdsan np.s assigned and that the grade had been 
^pprirn-f by the Chief, Aray Security Agency, Mr. Sullivan asked If 
^here were any other candidates. There being none, it was recr-"'^r.ded 
that Mr. Horam Board van be promoted froa P-3 to P-4- 



3, rw£<H)IC telF.TIHQ3 - Division and Personnel & Training Branch 

fir. Sullivan stated that plana are being drafted to make closer 
relations and understanding betas on the personnel cf Personnel and 
Training Branch and the operating personnel. The plans call for 
supervisors of Personnel and Training Branch to meet with representatives 
of the operational divisions and discuss subjects which would bo of 
conaao interest and value. It was docided that a schedule of orientation 
tours would be advisable atthis time which would also provide for a tour 
of Personnel and Training Branch by operating personnel. 



4<> There being no additional subjects far discussion the Board adjourned 
at 1320 hours. 



JOHN L. SULLIVAN 

Cheiman, Civilian Etapioyment Board 



